
C&I Board Sub-committee 
March 15, 2011 
 
Attendees:   
Board members:  Carla Bates, Lydia Lee, Rebecca Gagnon 
District Staff:  Nan Miller, Char Myers, Ken Simon 
 
Agenda: 

• C&I Plans 
• Diverse population 
• Testing/Assessment 

 
 
The Board members requested an update of the audit recommendations.  What has 
been accomplished since the Board received it in March 2009?  What is status of 
other recommendations? It is important to address the assessment picture/practice 
in the District. A timeline for Audit work was requested for the next meeting. 
 
Assessment Policy:  Nan Miller will give an update on the status of various policies 
cited in the Curriculum Audit.   The first document is dated Oct. 2009.  Assessment 
policy has not moved ahead since last year.  Other policies have taken priority, such 
as the delegation of authority, which the Chiefs identified as a priority.  Other policy 
work is moving forward, for example a new contract management system. 
 
Last year, Nan convened a work group with representatives from various 
departments to determine what “assessment” means.  The group could not agree on 
a definition.  Carla Bates wants a schedule of standardized tests that MPS 
administers.  Ken Simon talked about secondary work called Assessment for 
Learning, identifying 5 levels of assessment.  This is similar to work the District 
Assessment Advisory Group developed a few years ago that identifies formative, 
interim/benchmark, and summative assessments.  Board members would like a 
calendar of assessments organized by grade level or, in some way to understand 
what and how much testing a student actually experiences each year. 
 
Emily Puetz convened a group this year to identify various purposes of assessment.  
Board members would like a list of assessments and the policy that accompanies it.  
Do we have policy that addresses what we do when students are credit ready, but 
cannot pass the GRAD? 
 
Nan will share assessment policies from other districts with the Board Sub-
committee.  She will contact Emily to get a decision on when to proceed with the 
assessment policy. 
 
Audit Recommendation #8 on professional/staff development:  The Five Year 
Comprehensive Professional Development Plan was completed in February. Board 



members received copies. Char Myers also shared the action plan for moving the 
recommendations forward.  They focus on a staff development policy; coaching, 
Professional Learning Communities (PLCs), workshops/institutes, individual 
development as staff development models; and developing an evaluation system 
and plan.  The staff development plan includes instructional and operational staff. 
 
Diverse Population:  There is a question about context of instruction that meets the 
needs of all students.  The discussion included mention of belief systems  and 
instruction that meets the needs of all students, ensuring that the context is 
available to all students.  Ongoing assessments help teachers know what has been 
mastered, what needs to be learned and how it needs to be learned.  Ken talked 
about Assessment for Learning.   
 
The Sub-committee is interested in more information about how C&I staff are 
working on meeting learning needs of all students.  How are C&I staff addressing 
our diverse students’ learning? 
 
The following is a link to the Curriculum Guide Unit Maps. The password is 
“citizens.” http://staff.mpls.k12.mn.us/Depts/ci/Pages/Curriculum-Guides.aspx   
Contact Char Myers if you are having difficulty getting in. 
 
Next meeting: Tuesday, April 19, 4:30-6:00. 
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