
Equity & Achievement Minutes 

 

Date: 8/08/14 Time: 11:30 – 1:00 p.m. Location: Davis ESC Assembly Room S1-435 

Type of meeting Equity & Achievement Subcommittee Meeting 

Facilitator Lawrencina Mason Oramalu 

Notetaker Milira Cooksey-Crockett 

Attendees 
Director Tracine Asberry, CEO Michael Goar, Director Kim Ellison, Chair 
Richard Mammen, Director Alberto Monserrate, Lawrencina Mason 
Oramalu, Mitch Trockman, and Milira Cooksey-Crocket 

Agenda Topic 1: Call to Order 
 Length: 10 minutes Presenter Name(s): Director Ellison, Chair 

Call to Order 

Call to Order of the Equity & Achievement Subcommittee Meeting.  The 
committee members met in a regular meeting at the Davis Educational 
Service Center on Friday, August 8, 2014, commencing at 11:35 a.m.   
Chairperson Ellison called the meeting to order.  

Agenda Topic 1: Social Justice Fellows 
 Length:  Presenter Name(s): Lawrencina Mason Oramalu 

Comment/Response 

An excerpt from a video highlighting the pilot Social Justice Fellows (SJF) 
program was shown to the Committee. The SJF Program was started in 
spring 2014, as a partnership between the Office of Equity & Diversity, 
Advancement Via Individual Determination (AVID) Program, Social 
Studies Department, and College and Career Readiness. The SJF Program 
was designed to commemorate the 50th anniversary of the 1964 Civil 
Rights Act and to develop a pilot pipeline program designed to prepare a 
cohort of Social Justice Fellows who will use their knowledge, skills and 
passion to positively impact their community now and in the future. Over 
spring break, 40 MPS high school students participated in a civil rights 
research tour and visited historically black colleges and universities in 
Alabama and Georgia. After returning, the students attended seminars at 
the University of Minnesota’s Humphrey School of Public Affairs.  

Question/ Answer Director Mammen: Was the program open to all students?  

 

Mason Oramalu: Yes, the program was open to all sophomores and 
juniors in the Minneapolis Public Schools, but on the application, we 
stated that students from traditionally underrepresented groups in 
higher education are strongly encouraged to apply.  
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Question/ Answer 
Director Mammen: Were there any students from other traditionally 
underrepresented groups? 

 

Mason Oramalu: Although we ended up with 40 African or African 
American students, students from other traditionally underrepresented 
groups applied and were accepted into the program. Several students 
withdrew, and we ended up with just African or African American 
students. 

Question/ Answer Director Monserrate: Who was on the planning committee? 

 

Mason Oramalu: Dr. Lanise Block, Social Studies Content Lead; Maria 
Roberts, AVID Coordinator and Shelly Landry, (former) College and 
Career Readiness Led Counselor. We plan to expand the committee this 
year. 

Agenda Topic 2: Debrief Governing on Racial Equity Convening Conference  
 Length:  Presenter Name(s): Director Ellison 

Comments/Response 

The Minneapolis Public Schools was one of several government co-
sponsors of the Convening on Racial Equality held on August 5th and 6th at 
the University of Minnesota. Several board members were able to attend 
the conference, and Director Ellison served on a panel. Other co-sponsors 
included the City of Minneapolis and City of St. Paul. Julie Nelson, 
Director of the Government Alliance on Race and Equity .   

Question/ Answer Director Mammen: What are the next steps? 

 
The Office of Equity & Diversity is working with Julie Nelson, Director of 
the Government Alliance on Race and Equity to coordinate professional 
development for the Cabinet and other MPS leaders.  

Agenda Topic 3: Institutional Racism 
 

Comments 

As a part of its professional development offerings, the Office of Equity & 
Diversity has been presenting a workshop and discussion on Institutional 
Racism. Lawrencina Mason Oramalu presented an abbreviated version of 
the session that has been provided to some MPS staff. The session 
included viewing of a video clip from the DVD, Cracking the Code: the 
System of Racial Inequality. Lawrencina Mason Oramalu mentioned that 
the Office of Equity & Diversity has had conversations with the Office of 
Student, Family & Community Engagement about the possibility of having 
community discussions about race, choice and education.  
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The following discussion questions were presented: 
  
• What happens between birth and high school that changes how 

people perceive students of color? More specifically black boys? 
• Who has access to opportunities? Are there institutional barriers in 

place that affect who has access to what opportunities? What are 
some of those barriers? 

• How is the District addressing institutional racism? How should we 
address institutional racism? How can we engage our internal and 
external stakeholders in this conversation?  

 
Responses included: 
What happens between birth and high school? 

 When black and brown kids are young, they are “cute” but as they get taller, 

they are perceived as a “threat” & “suspect” 

 There is a societal narrative about black and brown kids 

 Stereotypes have not changed 

 Media (pop culture) reinforces stereotypes 

 
Barriers 

 Perceptions 

 Unconscious expectations are pervasive 

 Who we say we are & what we do are different 

 We need support and guards against our own bias 

 
 

Question/Answer Director Monserrate: What is the purpose of the trainings?  

 

Mason Oramalu: The purpose is to create awareness about institutional 
racism and how it is different from individual racism. We want to 
generate discussion about these topics. This is one of several sessions 
that we offer. This session has been held at some district-wide PD events. 
We have also been able to follow up with individual schools to provide 
additional professional development. 

Agenda Topic 3: Adjournment  
 Length: 5 minutes Presenter Name(s): Kim Ellison, Chair 

Adjournment  
The meeting was adjourned at 12:50 p.m. The motion to adjourn was put 
to vote and carried out unanimously by those present. 

 


