
Equity & Achievement Minutes 

 

Date: 12/13/13 Time: 10:30 – 12:00 p.m. Location: Davis ESC Conference Room S1-435 

Type of meeting Equity & Achievement Subcommittee Meeting  

Facilitator James Burroughs II 

Notetaker Brittney Wilson (not present) 

Attendees 

Shandi Alleman, Jenny Arneson, Tracine Asberry, Carla Bates, James 
Burroughs II, Kim Ellison, Rebecca Gagnon, Michael Goar, Susanne Griffin-
Ziebart, Bernadeia Johnson, Adrienne Jordan, Mike Lynch, Richard 
Mammen, Nan Miller, Alberto Monserrate, Eric Moore, Josh Reimnitz, 
Mitch Trockman, Ruben Vazquez  

Agenda Topic: Call to Order 

Length: 1  minutes Presenter Name(s): Tracine Asberry, Chair 

Comment/ Response 

Call to order of the joint Equity & Achievement Subcommittee and 
Teaching & Learning Subcommittee meeting.  Pursuant to due notice 
mailed to each member of the committee not less than three days prior to 
the time of such meeting, the committee members met in a regular 
meeting at the Davis Educational Service Center on Friday, December 13, 
2013 commencing at 10:38 a.m.   Chairperson Asberry called the meeting 
to order. 

Approval of 
Committee Agenda 

Director Bates moved, seconded by Director Arneson, the Equity & 
Achievement Subcommittee and Teaching & Learning Subcommittee 
approve the agenda as presented. The motion to approve the agenda as 
presented was put to vote and approved unanimously by those present.  

Approval of 
Committee Minutes 

Director Bates moved, seconded by Director Arneson, the Equity & 
Achievement Subcommittee and Teaching & Learning Subcommittee 
approve the minutes from the committee meetings on September 16, 2013 
and November 8, 2013 as presented. The motion to approve the minutes 
as presented was put to vote and approved unanimously by those 
present. 

Agenda Topic: African American Covenant 

Length:  3 minutes Presenter Name(s): James Burroughs II 

Comment/ Response 

Minneapolis Public Schools (MPS) entered into a covenant with members 
of the African American community in 2008. The African American 
Covenant modeled the Metropolitan Urban Indian Directors (MUID) 
Memorandum of Agreement. The agreement was designed as a 
comprehensive strategy to engage and support African American learning 
at MPS. The Covenant stipulated several terms and conditions for staff 
and students, including the development of professional learning 
opportunities, continuous improvement site teams, stabilized teaching 
workforce, and an African American Family Involvement Center. Due to 
key changes in community partnerships and district administration, the 
Covenant was not executed as per agreement.  

There were several developments as a direct result of the Covenant and 
many topical issues in the agreement currently encompassed in the SHIFT 
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Campaign. The focus of our meeting today is to discuss the direction of 
comprehensive strategies for students, with consideration to increasing 
achievement for African American students at MPS.  

Agenda Topic: Equity Reports, Short-term & Long-term Performance Goals 

Length:  76 minutes Presenter Name(s): Eric Moore 

Question/ Answer 
Director Moore: What are the equity data steps of interest from members 
of the board?  

 

Director Bates: The objective of the equity data report is to inform the 
board on the academic status and progress for identifiable communities 
of color. It is imperative the report include disaggregated data by race 
and ethnicity related to areas of concentration, resource allocations, 
performance targets and academic strategies for identifiable 
communities of concern at the federal and state levels.  

 

Chief Academic Officer Griffin-Ziebart: The challenge of these discussions 
is to develop informational presentations—in addition to the regular 
academic reports—that address the individual and collective concerns of 
the Board of Education. From my perspective, it is helpful to create 
presentations that demonstrate the effectiveness of a desired action or 
outcome on the part of MPS; however, the district’s concern is the high 
incidence of requests in addition to regular reporting from members of 
the board.  

 

Director Bates: The purpose of the data is to inform policy and budgetary 
decisions at the board level concerning student learning. There is concern 
from members of the board on student performance benchmarks. MPS 
should enact an annual reporting cycle through a state of the student 
address disaggregated by racial/ ethnic group—African American, Somali 
and Hispanic—for identifiable communities of concern.  

 

Chief Executive Officer Goar: We are committed to this work. The district 
strategic plan contains 27 performance and accountability measures 
based on agreement with the board. It reports the district’s academic 
progress and performance rankings of schools, staff and students. In 
addition to these measures, the district is obligated to report on 
academic progress through monthly reports—written, verbal or 
otherwise—to the board. The reporting challenge for staff is the 
prioritization of our efforts while simultaneously providing a venue to 
deliver this information. The broader point of interest is to understand 
the priorities of the board in order to fulfill the district ’s reporting 
obligations.  

 

Director Gagnon: The purpose of this meeting is to inform the board’s 
decision making process regarding district policy and budget. The board 
places a high value on disaggregated data to inform weight funding 
decisions related to racial, ethnic and language groups.  

Question/ Answer 
Director Asberry: The dissolution of the African American Covenant 
initiated the discussion on African American student achievement. There 
is high concern for performance data and benchmarks for African 
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American and American Indian students. The purpose of this meeting is to 
review performance data and develop a course of action to improve 
African American student performance. What support is needed from the 
board to move this work forward? 

 

Chief Executive Officer Goar: The district and staff recognize the value of 
data driven decisions. Moving forward, the district and staff will prioritize 
and disseminate performance data on students who are struggling in our 
schools at subcommittee level.  

 

Director Asberry: It is helpful to obtain student performance data; 
however, members of the board are primarily interested in the analysis of 
student performance at the systemic level in order to make informed 
policy and budgetary decisions, including quantitative data that 
correlates to qualitative measures disaggregated by student groups.  

 

Executive Director Lynch: The data at this level rarely indicates barriers to 
student performance; however, it assists district staff in developing 
metrics for school improvement plans, staff development and other 
targeted strategies to enhance student performance.  

 
Director Reimnitz: As we move forward in addressing the state of the 
students in our schools, the goal of the board is to ensure that we are 
addressing the needs of our students at all performance levels.  

 
Executive Director Lynch: The goal of the district is to focus on 
differentiating strategies for students at all performance levels based on 
their starting proficiency in our schools.  

Question/ Answer 
Chief Executive Officer Goar: How does the current data on student  
performance correlate to short-term and long-term academic strategies? 

 

Executive Director Lynch: Strengthening and sustaining core instruction 
requires an investment on the part of MPS. A student who is not 
proficient requires two years of high growth in order to meet grade level 
performance. The district must continue to clarify grade level 
performance standards. The core instruction standards have not changed; 
however, the response from teachers regarding focused instruction and 
core instruction initiatives is that our students are not ready. This is a 
challenge for all staff—to increase the transparency of our standards—in 
order to facilitate higher growth for our students through administration, 
leadership, accountability, metrics and rigorous instruction.   

 
Director Ellison: What support is needed from the board to move this 
work forward? 

 

Chief Executive Officer Goar: The district is prepared to report the short -
term and long-term academic strategies to board on January 14, 2014. The 
presentation will consist of recommended capital investment changes in 
order to achieve our academic goals.  

Agenda Topic: Adjournment  
 Length: 2 minutes Presenter Name(s): Tracine Asberry, Chair 
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Adjournment  

Director Arneson moved, seconded by Director Ellison, that the Equity & 
Achievement Subcommittee adjourn the meeting at 12:00 p.m. The 
motion to adjourn was put to vote and carried out unanimously by 
present. 

Action Items Division Deadline 

Quantitative Achievement Report – Disaggregated by Race Academics Ad Hoc 

Quantitative Achievement Report – Disaggregated by Language Academics Ad Hoc 

Quantitative Achievement Report – Disaggregated by Income  Academics Ad Hoc 

Quantitative Achievement Report – Disaggregated by Group Academics Ad Hoc 

Quantitative Achievement Report – Disaggregated by Zone Academics Ad Hoc 

Qualitative Achievement Report – Disaggregated by Zone Performance Academics Ad Hoc 

Qualitative Achievement Report – Disaggregated by Best Practice  Academics Ad Hoc 

African American Quantitative Report – Disaggregated by Ethnicity Academics Ad Hoc 

African American Quantitative Report – Disaggregated by Language Academics Ad Hoc 

African American Quantitative Report – Disaggregated by Income Academics Ad Hoc 

 
 


