
Equity & Achievement Minutes 

 

Date: 7/12/13 Time: 10:30 – 12:00 p.m. Location: Davis ESC Conference Room S1-435 

Type of meeting Equity & Achievement Subcommittee Meeting 

Facilitator James Burroughs II 

Notetaker Brittney Wilson 

Attendees 

Jenny Arneson, Tracine Asberry, Carla Bates, James Bucklin, James 
Burroughs II, Alondra Cano, Leann Dow, Kim Ellison, Ryan Fair, Julia 
Freeman, Michael Goar, Adrienne Jordan, Juan Linares, Eric Moore, Yonis 
Mohamed, Shana Moses, Sara Paul, Elaine Salinas, Cyrenthia Shaw, Mitch 
Trockman, Ruben Vazquez, Brittney Wilson 

Agenda Topic: Call to Order 
 Length: 10 minutes Presenter Name(s): Director Asberry, Chair 

Call to Order 

Call to Order of the Equity & Achievement Subcommittee Meeting.  
Pursuant to due notice mailed to each member of the committee not less 
than three days prior to the time of such meeting, the committee 
members met in a regular meeting at the Davis Educational Service 
Center on Friday, July 12, 2013 commencing at 10:31 a.m.   Chairperson 
Asberry called the meeting to order.  

Approval of 
Committee Agenda 

Director Bates moved, seconded by Director Ellison, the Equity &  
Achievement Subcommittee approve the agenda as presented. The 
motion to approve the agenda as presented was put to vote and 
approved unanimously by those present.  

Approval of 
Committee Minutes 

Director Bates moved, seconded by Director Arneson, the Equity & 
Achievement Subcommittee approve the minutes from committee 
meetings on June 5, 2013 and June 14, 2013 as presented. The motion to 
approve the agenda as presented was put to vote and approved 
unanimously by those present.  

Approval of 
Committee Schedule 

Director Bates moved, seconded by Director Arneson, the Equity & 
Achievement Subcommittee approve the committee schedule and topics. 
The motion to approve the agenda as presented was put to vote and 
discussion followed.  

Question/ Answer 

Director Bates: I am comfortable with the subcommittee schedule and 
topics. I am unclear, however, regarding a sense of the committee ’s 
priorities on each meeting date. Is there a sense of the focus for each 
meeting date?  

 

Director Asberry: The purpose of the subcommittee schedule is to 
provide members with a sense of the future direction of the committee’s 
work. The topical outline is intended to inform members of meeting 
priorities before each meeting. It is important to note that department 
staff will work to support the topical focuses ’ outlined in the schedule 
prior to each meeting.  

Question/ Answer 
Director Arneson: What is the purpose of the Minneapolis Public Schools 
(MPS) high school academic profile presentation and report?  
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Chief Burroughs II: The MPS Finance Department in collaboration with the 
MPS Equity & Diversity Office and the MPS Academic Department are in 
the process of compiling data on school finance equity. The purpose of 
the presentation is to focus on equitable measures and outcomes at MPS 
high schools. The report focuses on finance and operational procedures 
in our high schools, such as program offerings, demographic profiles, and 
academic outcomes.   

Question/ Answer 
Director Bates: Can we table the discussion until the next committee 
meeting on August 9, 2013 in order for department staff to revise the 
schedule to include more specificity?  

 Director Asberry: Yes.  

Agenda Topic: Integration Plan & Budget 
 Length: 12 minutes Presenter Name(s): James Burroughs II 

Question/ Answer 

Director Ellison: It is important to include a variety of representatives 
from all zones and perspectives within our District for the Community 
Collaboration Council. Will MPS recruit members from District zones one, 
two, and three?  

 

Chief Burroughs II: Yes, the MPS Equity & Diversity Office will recruit 
members of the Community Collaboration Council from the respective 
zones within the District. We will also ensure there is representation from 
each District zone on the council.  

 
Coordinator Moses: We will also ensure there is representation from 
racially identifiable schools within our District, which tend to be 
concentrated in zones one and two.  

Question/ Answer 
Director Asberry: What information do we need from department staff in 
order for members of the board to focus on governance rather than 
management? 

 

Director Bates: I am interested in data reporting for integration -funded 
programs that have expenditures over $1,000,000. I am particularly 
interested in Advancement Via Individual Determination (AVID), magnet 
schools, and other like funded programs.  

Agenda Topic: Board & Staff Equity Retreat 
 Length: 3 minutes Presenter Name(s): James Burroughs II 

Question/ Answer 
Director Asberry: Does the MPS Equity & Diversity Office intend to invite 
new members of the Community Collaboration Council to the equity 
board and staff retreat? 

 

Chief Burroughs II: Based on the recruitment and meeting timelines, we 
plan to invite members of the 2012-2013 Community Collaboration Council 
to the retreat. We are open to inviting new Community Collaboration 
Council membership to the retreat; however, we would need to adjust 
our recruitment timeline in order to align it with the retreat date.  

Agenda Topic: Renaming Schools Policy 7960 & Regulations 7960A, 7960C 
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Length: 5 minutes Presenter Name(s): James Burroughs II 

Comment/ Response 

Director Bates: The renaming of historical structures within our District, 
specifically Ramsey Performing Arts and Sheridan Elementary School, has 
been brought to the attention of the District by several members of the 
Native American community. The timing of this issue is important as it 
coincides with the resolution passed by the St. Paul City Council to 
improve relations between public institutions and the Native American 
community.  

 

Director Grant: I had an opportunity to discuss this issue with members of 
Phillips Indian Educators (PIE). The general consensus from PIE 
membership is that the community is supportive of a name change; 
however, the energy and advocacy regarding the renaming of schools 
should come from the school communities themselves in order to remain 
aligned with MPS policy. At this time, the focus of PIE is to improve the 
academic experience of our students as opposed to a symbolic name 
change. I am also open to continuing this discussion to outline the type of 
support the MPS Indian Education Department is able to provide to 
school sites.   

Agenda Topic: Diversity Policy 1304, Regulations & Assessment   
 Length: 56 minutes Presenter Name(s): James Burroughs II and Elaine Salinas 

Comment/ Response 

Elaine Salinas: A subset of members from the Educational Equity 
Organizing Collaborative (EEOC) met with James Burroughs over a year 
ago to discuss adoption of the Racial & Economic Impact Assessment on 
behalf of the MPS Board of Education. Our membership is confident the 
assessment improved conditions related to the Changing School Options’ 
decision. We also felt it necessary for MPS to institutionalize the practice 
as a policy regulation.  

At that time, Mr. Burroughs requested the EEOC submit materials in 
writing to support adoption of the assessment into MPS policy. We also 
provided supplemental materials—including information based on our 
reviews of existing policies as adopted by other Districts—to support 
these efforts. We particularly liked the Racial & Equity Policy adopted by 
Seattle Public Schools due to its inclusion of a Racial Equity & Economic 
Impact Assessment. We felt the assessment was a critical provision set 
forth by Seattle Public Schools and recommended like adoption of this  
provision as policy regulation at MPS.  

In reviewing the draft MPS Diversity Policy 1304, there is currently no 
policy regulation requiring a Racial Equity & Economic Impact 
Assessment. There is also an absence of assertive and explicit language 
with regard to actionable steps on the part of MPS toward racial and 
economic equity. Finally, there is no policy provision at MPS that requires 
a Racial Equity & Economic Impact Assessment as part of all new policy -
making nor is there a provision that requires all  existing policies proven 
to have a disparate impact be reviewed, revised or eliminated based on 
proof of disparity.  

It is also important to note that the EEOC’s collaborative efforts  
regarding the equity rubric development is separate from our efforts 
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around the MPS racial equity policy provisions.  

Question/ Answer 
Director Asberry: Is there a statement on behalf of Superintendent 
Johnson regarding this work? 

 

Chief Executive Officer Goar: As previously mentioned, Superintendent  
Johnson is unable to be here at this time. In the context of our 
discussion, it is fair for me to say the success of the work underway at 
MPS—most recently the SHIFT Initiative—requires that we apply an 
equity lens. The work of those in attendance today is of vital importance 
in order for us to be successful in ensuring that we narrow the academic 
and achievement gap for some of our youth. She encourages this body to 
work vigorously to come up with an assessment instrument for us to 
adopt as a District.   

 

Director Bates: I am comfortable postponing review of MPS Policy 1304 
until the August committee meeting. I have concerns regarding draft MPS 
Policy 1304 as it relates to language provisions and assessment 
instruments. In light of the concerns set forth by the EEOC, MPS Policy  
1304 lacks appropriate language and assessment provisions that are 
actionable.  

 

Elaine Salinas: I am particularly interested in a resolution of intent —
similar to the Memorandum of Agreement entered between MPS and the 
Metropolitan Urban Indian Directors (MUID)—to be passed by the Equity 
& Achievement Subcommittee today. The purpose of the intent is not to 
perfect process or policy language, but rather to recommend the full MPS 
Board of Education require a Racial Equity & Economic Impact 
Assessment as a policy provision.  

Question/ Answer 
Director Asberry: Are there any barriers to this work on part of the board 
directors or department staff moving forward? 

 

Director Moore: From an assessment viewpoint, it is important for us to 
define the areas and groups of focus. There are a number of assessment 
instruments we can employ for this purpose; however, clarification on 
our subject will assist us in moving this body of work forward.  

Motion  

Director Bates moved, seconded by Director Arneson that the Equity and 
Achievement Subcommittee direct the Superintendent to develop policy 
and regulations that provide for a Racial & Economic Equity Impact 
Assessment to be done prior to policy/practice adoption and to be used 
in reviewing policies/practices that may have contributed to a disparate 
impact at MPS. The motion to approve the resolution of intent as 
presented was put to a vote and carried out unanimously by those 
present. 

Agenda Topic: Adjournment  
 Length: 5 minutes Presenter Name(s): Tracine Asberry, Chair 
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Adjournment  

Director Bates moved, seconded by Director Ellison, that the Equity & 
Achievement Subcommittee adjourn the meeting at 12:32 p.m. The 
motion to adjourn was put to vote and carried out unanimously by 
present. 

Action Items Person Responsible Deadline 

Committee Schedule & Topics – Revise James Burroughs II 8.9.13 

Integration Funded Programs – Evaluation Report James Burroughs II, Eric Moore  8.9.13 

 

 


