
Equity & Achievement Minutes 

 

Date: 6/14/13 Time: 10:30 – 12:00 p.m. Location: Davis ESC Assembly Room S1-435 

Type of meeting Equity & Achievement Subcommittee Meeting 

Facilitator James Burroughs II 

Notetaker Brittney Wilson 

Attendees 

Jenny Arneson, Tracine Asberry, Carla Bates, Scott Bordon, James 
Bucklin, James Burroughs II, Alondra Cano, Robert Doty, Leann Dow, Kim 
Ellison, Rebecca Gagnon, Adrienne Jordan, Nan Miller, Shana Moses, Jane 
Onsrud, Cyrenthia Shaw, Mitch Trockman, Ruben Vazquez, Brittney 
Wilson 

Agenda Topic: Call to Order 
 Length: 21 minutes Presenter Name(s): Tracine Asberry, Chair 

Call to Order 

Call to Order of the Equity & Achievement Subcommittee Meeting.  
Pursuant to due notice mailed to each member of the committee not less 
than three days prior to the time of such meeting, the committee 
members met in a regular meeting at the Davis Educational Service 
Center on Friday, June 14, 2013 commencing at 10:30 a.m.   Chairperson 
Asberry called the meeting to order.  

Approval of 
Committee Agenda 

Director Bates moved, seconded by Director Ellison, the Equity & 
Achievement Subcommittee approve the agenda as presented. The 
motion to approve the agenda as presented was put to vote and 
discussion followed. 

Question/ Answer 
Director Arneson: Can you clarify the tentative topics for the meeting in 
July? 

 

Director Asberry: The Equity & Achievement Subcommittee met with the 
Community Collaboration Council this year to review the Minneapolis 
Public Schools (MPS) Integration Plan and Budget. The council consisted 
of various students, families, teachers, and administrators. A key priority 
of the MPS Integration Plan is to ensure that we integrate diverse 
perspectives into our conversations on equity and community 
engagement. A suggestion was made to hold a committee retreat to 
develop a shared understanding and commitment to educational equi ty 
and equitable practices in our schools.  

 

Director Ellison: The discussion on educational equity is an important 
topic. I would like the committee to review the opportunity to conduct 
focus group meetings with members of the community regarding our 
educational equity efforts.  

 
Director Arneson: I recommend the subcommittee review the 
opportunity to postpone the retreat until this fall in order to increase the 
potential for participation among our teachers and administrators.  

 
Executive Director Burroughs II: A fall timeline is  consistent with the 
equity rubric timeline.  
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Director Bates: I recommend the subcommittee review the opportunity 
to extend signing authority of the MPS Integration Plan to the 
Community Collaboration Council. I also recommend we review the 
opportunity to expand outreach efforts to enhance council membership. 
It may be helpful to discuss issues of representation within the 
community as well. These measures will assist in our efforts to develop 
an institutionalized process for the MPS Integration Plan, which will 
further assist us in our reporting efforts to Minnesota Department of 
Education. It may also be helpful to develop an accountability process for 
the council.  

 

Director Bates: I recommend we discuss renaming key schools within our 
District. In light of the 150 th anniversary of the Dakota War, the St. Paul 
City Council passed a resolution to designate 2013 as the “Year of the 
Dakota.” The focus of the resolution is to improve relations between city 
officials and people of Dakota descent. In consideration of these events, I 
recommend the subcommittee review the opportunity to address 
substantive issues, such as the renaming of two schools in our District: 
Ramsey Performing Arts, named after Alexander Ramsey, and Sheridan 
Elementary School, named after Phillip Sheridan. The renaming of these 
schools has been brought to the attention of the District by several 
members of the Native American community and I would like to see this 
issue addressed in our school communities. The timing of this issue is also 
important in order to coincide with the resolution.  

 
Director Asberry: I recommend that we address these concerns in the 
subcommittee.  

 

Director Arneson: If changes are approved, who will raise funding for 
new signage at these schools? The concern for school names is an issue 
that can be driven by the subcommittee; however, it is important to 
include Danielle Grant in the decision making process. It is equally 
important to determine a process for addressing this work within our 
schools.  

 
Director Asberry: Can Director Bates and Director Arneson work to 
develop a community engagement process within our July meeting 
timeframe? 

 Director Bates: Yes. 

 Director Arneson: Yes. 

Agenda Topic: Integration Plan & Budget 
 Length: 30 minutes Presenter Name(s): Tracine Asberry, Chair 

Question/ Answer 
Director Asberry: What worked well during the preparation phase of the 
MPS Integration Plan and Budget? 

 
Mitch Trockman: There was vigorous interaction and engagement 
throughout the process.  
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Director Gagnon: The Community Collaboration Council added value to 
discussing our identity and values with regard to the direction of the MPS 
Integration Plan and Budget.   

 
Director Bates: The involvement of the Finance Department added value 
to the budgetary process.  

 
Director Asberry: The coordinator of educational equity, Shana Moses, 
did a great job organizing the various moving parts of the plan and 
budget. 

Question/ Answer 
Director Asberry: What areas needed improvement during the 
preparation phase of the MPS Integration Plan and Budget?  

 
Director Gagnon: I recommend the subcommittee review the opportunity 
to enhance outreach efforts for the Community Collaboration Council.   

 

Director Bates: The subcommittee should begin the planning process 
earlier in the academic year. In this way, there should be no surprises 
regarding the plan and the budget. I also recommend we address issues 
of timing and include the Finance Department earlier in the planning 
process. 

 

Director Asberry: I recommend the subcommittee increase community 
participation in the planning process. We should work to increase 
transparency and community feedback throughout the planning and 
decision making processes.  

 
Director Bates: I recommend we begin with a very specific integration 
budget, which includes a focus on a high-level understanding and 
programmatic evaluation of the plan. 

 

Director Arneson: I would like the planning process to begin earlier in the 
academic year as well. We also need to focus on educating the public in 
ways that promote an understanding between decisions at the State and 
the availability of funded programs in our schools. This will also enable 
MPS to have a deliberate strategy to communicate to legislators.  

 
Director Gagnon: I recommend the Finance Department work 
collaboratively with the Office of Equity & Diversity to create a list of 
funding options based on programmatic performance.  

 
Director Asberry: I recommend the subcommittee define roles and 
responsibilities for staff and directors in order to increase clarity and 
accountability.  

 
Director Bates: It is important to clearly define roles and responsibilities 
within the scope of the work. We should also ensure that all substantive 
work take place during regular committee meetings. 

Question/ Answer 
Director Asberry: What are our next steps for the MPS Integration Plan 
and Budget? 
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Director Asberry: It is imperative that we enhance community 
engagement by incorporating multiple perspectives—both qualitative 
and quantitative—into the integration planning process. It is also 
important to capture and archive a history of the all programs receiving 
integration funding.  

 

Director Bates: It is important for the subcommittee to consider the 
appropriateness of funding based on program. This will also enable us to 
identify alternate funding sources for programs better funded through 
other revenue streams.  

 

Director Asberry: We should also request Professor Myron Orfield’s 
perspective on data reporting—specifically the demographic layout of 
Minneapolis—to assist MPS in our integration efforts. This data will 
enable MPS to determine necessary steps to integrate schools within our 
District. It would be appropriate to invite him to the retreat as well.  

 

Director Bates: It is important to discuss regional segregation within the 
Minneapolis area. There are also related topics, such as the open 
enrollment and Choice is Yours discussion, that should take place in the 
subcommittee. These conversations should include the MPS General 
Counsel Department.  

 

Scott Bordon: I appreciate the perspectives of Director Bates and 
Director Ellison regarding the Community Collaboration Council. I am a 
parent of students within the District. As a family, we switched our 
children from Lake Harriet to Lyndale as a result of our family’s value on 
diversity. Our school is no longer on the list of racially identifiable 
schools. I hope that members of the community have an opportunity to 
serve on the Community Collaborative Council. It is important for MPS to 
look in the mirror and determine whether it has the political will—and 
capacity—to perform this work.  

 

Chief Doty: It is also important for us to stay connected with St. Paul 
Public Schools regarding integration. This will better allow MPS to set a 
deliberate strategy of communicating to the legislature our integration 
goals. 

Agenda Topic: Equity & Diversity Policy 1304 
 Length: 40 minutes Presenter Name(s): James Burroughs II and Nan Miller 

Comment/ Response  

General Counsel, with consideration to Seattle Public Schools’ equity 
policy and Portland Public School’s equity policy, recommends the 
following modifications to the first draft of MPS Equity & Diversity Policy 
1304: 

- Section III, Part D: Differentiation of Resources 
- Section III, Part E: Recruitment & Retention of Diverse Staff  
- Section III, Part F: Cultural Competency & Staff Development  
- Section III, Part G: Diversification of Vendors & Supplier Core  
- Section III, Part H: Eliminating Educational Gap Between Groups  
- Section III, Part I: Community Partnerships  
- Section IV, Part B-C: Metrics & Evaluations  
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- Section IV, Part D: Establishment of Specific Goals  
- Section IV, Part E: Annual Reporting & Plans  
- Section IV, Part F: Responsibilities of Staff  
- Section IV, Part G-H: Responsibilities of Families & Students  

Policy modifications do not include regulations or supplier diversity 
metrics at this time 

Question/ Answer 

Director Asberry: In the last paragraph of “Ensuring Educational and 
Racial Equity,” the letter states: “This resolution requires that those 
existing policies that have demonstrated a disparate impact be 
reassessed, revised, or eliminated. With this action, we intend to place 
equity at the center of all District decision-making.” To remain aligned 
with this view is it the intention of the District to evaluate all other MPS 
policies with this document?  

 
Director Miller: Through this policy, the stated goal of the District is to 
ensure equity is at the center of all decision making.  

Question/ Answer 

Director Ellison: I have concerns regarding the language in Section IV, 
part H, which states, “students are responsible to attend school ready to 
learn.” My concern is for the policy to reflect a shared responsibility of 
families and staff for learning outcomes. I recommend we condition the 
language to say “students are responsible to show up ready to learn.”  

 

Director Miller: It has been the view of several members of the board to 
delineate responsibilities to families in MPS policies. I recognize that it is 
difficult to control and measure; however, I understand the philosophy of 
joint responsibility between the District and families of the District. It is 
important to articulate educational outcomes as a shared responsibility 
between both parties. I am open to amending language to reflect your 
concerns regarding educational outcomes and accountability.  

 
Executive Director Burroughs II: I recommend the subcommittee amend 
the language under Section II to include “immigration or citizenship 
status” and “family structure.”  

Question/ Answer 

Director Bates: It is important for the language to remain consistent 
across all policies of the District. It is equally important, very specifically, 
to set forth an assessment component in this policy that reflects a 
comprehensive understanding of equity and diversity. In its current 
reiteration, the draft policy does not include an annual assessment 
component as envisioned in the letter “Ensuring Educational and Racial 
Equity.” For purposes of consistency, MPS needs to set forth an annual 
Racial & Economic Impact Assessment as a requirement to ensure the 
educational quality in our north area schools is equally matched to that of 
our south area schools. It is imperative that the Racial & Economic Impact 
Assessment is stipulated in policy—or policy regulations—so that it may 
survive me and other directors on this board.  
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Director Miller: There are several key concerns regarding the Racial & 
Economic Impact Assessment as set forth in the letter. In its current 
form, the letter requires that every MPS policy include an assessment 
component in an annual report to the Board. It is important for the Board 
to identify the frequency and specificity of the report, which in turn, will 
allow for standardization across the policies. This will enable the policy to 
be more durable than the characters around the table and for the policy 
to be as specific as possible without nailing us down to a given actionable 
for the next ten years.   

Question/ Answer Director Asberry: Is the equity policy on target with our timeline? 

 
Director Miller: At this time, we are presenting the draft policy for input 
from the subcommittee. The policy will then undergo revisions, if 
necessary, in preparation for a reading to the full board.  

Question/ Answer 

Director Asberry: It is important for the subcommittee to consider 
feedback from members of the Educational Equity Organizing 
Collaborative (EEOC) on the MPS draft equity policy. The Racial & Equity 
Impact Assessment is an instrumental text. It is important for the MPS 
Equity policy to reflect alignment to the assessment.  There are key 
absences in the draft policy from the original assessment.  

 

Executive Director Burroughs II: I will send a copy of the draft policy to 
members of the EEOC, including Elaine Salinas and Julia Freeman. I will 
also provide a sample of a standard assessment for review by the 
subcommittee. 

Question/ Answer 

Director Bates: I recommend the subcommittee amend the policy 
language under Section II on “disability” to “mental and physical ability.” 
The basis for this recommendation is for purposes of consistency and 
appropriateness. Mental and physical ability broadly refers to the ability 
to perform mental and physical acts. Disability refers to the inability to 
perform as a consequence of physical or mental unfitness. It is important 
that our policies do not reflect deficit language as they apply to our 
students, staff, and community. 

 
Director Asberry: I concur with Director Bates concerns on the policy’s 
language. I appreciate her feedback on the policy as well.  

Agenda Topic: Adjournment  
 Length: 2 minutes Presenter Name(s): Tracine Asberry, Chair 

Adjournment  

Director Bates moved, seconded by Director Ellison, that the Equity & 
Achievement Subcommittee adjourn the meeting at 12:33 p.m. The 
motion to adjourn was put to vote and carried out unanimously by 
present. 

Action Items Person Responsible Deadline 

Renaming Schools – Timeline  
Jenny Arneson 
Carla Bates  

7.12.13 

Standard Assessment – Sample James Burroughs II 7.12.13 
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Equity Policy – Redraft Language 
James Burroughs II 
Nan Miller    

7.12.13 

 


