
Equity & Achievement Meeting Minutes 

10.15.12  3:30 p.m. – 5:00 p.m. Conference Room S1-433 

Type of meeting Committee Meeting 

Facilitator James Burroughs II 

Note taker/Timekeeper Brittney Forrest-Wilson 

Attendees 

Jenny Arneson, James Burroughs II, Jill Davis, Robert Doty, LeAnn 
Dow, Kim Ellison, Ryan Fair, Al Flowers, Brittney Forrest-Wilson, Leah 
Halverson, Adrienne Jordan, Kazoua Kong-Thao, Jim Liston, Rick Mills, 
Alberto Monserrate, Shana Olagbaju, and Joan Pierce 

Agenda Topic 1: Business Partner Diversity Update 

Length:  10 minutes Presenter: James Burroughs II 

Discussion Topics 

Business Partner Diversity Goal 
- MPS provides business opportunities for minority and women 

business enterprises (M/WBEs) and other diverse businesses  

Business Partner Diversity Strategy 
- MPS diversity strategy receives top level support from MPS 

leadership and departments 
- MPS partners with diverse suppliers and business units to notify 

them of contract opportunities 
- MPS integrates diversity into the procurement process through 

contract management and diverse spend accountability 
- MPS increases quality and service through the use of diverse 

supplier networks and exposes students to diverse business 
owners  

Business Partner Diversity Policy 
- MPS diversity policy 3310 enhances equal employment and 

business opportunities for minorities, women, and diverse 
communities 

- MPS diversity policy 3310 promotes diversity and equity to foster 
economic development in the Minneapolis community 

- MPS takes action to achieve and maintain levels of minority and 
female employment 

Definitions for Diverse Vendors 
- MPS recognizes diverse vendors through a certification or letter 

of affidavit for contractors who meet the following criteria:  
o Women Business Enterprises (WBE) 

 51% owned and operated by U.S. women 
o Minority Business Enterprises (MBE) 

 51% owned and operated by African American, 
Asian American, Hispanic American, or Native 
American contractors 

o Disadvantaged Business Enterprises (DBE) 
 51% owned and operated by socially and 

economically disadvantaged individuals in the U.S., 
including African American, Asian American, Asian-
Pacific American, Hispanic American, or Native 
American contractors 
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Discussion Topics 

Definitions for Diverse Vendors—Continued 
o Gay, Lesbian, Bisexual, Transgender (GLBT) 

 A business certified through a program such as 
Quorum, which is affiliated with the National Gay & 
Lesbian Chamber of Commerce in Washington D.C. 

o Disabled Business Enterprise (also DBE) 
 51% owned and operated in the U.S. by an 

individual with a disability 
o Service Disabled Enterprise (SVD) 

 51% owned and operated in the U.S. by an 
individual considered by the government as a 
service disabled veteran 

o Veteran Owned Business Enterprise   
 51% owned and operated by a veteran who served 

in the U.S. Armed Forces 

Contract Management & Diverse Spend Accountability  
- MPS Procurement identifies, reports, and builds strategies based 

on the top spend in the District’s diverse categories  
- MPS Procurement also identifies the top diverse vendor spend 

based on material groups (product and service groupings)  
- MPS uses a contract management system to monitor vendor 

contracts and diverse vendor expenditures 

Question/Answer 
Kim Ellison: What was the length of diverse vendor participation during 
the construction of the new Education Service Center? 

 

James Burroughs II: We would need to research the number of hours. In 
the event the Board is interested in this information, we can report the 
number hours diverse vendors provided services in the construction of 
the new Education Service Center.  

Action Items Person Responsible Deadline 

Business Partner Diversity Board Presentation James Burroughs II 10.23.12 

Agenda Topic 2: Diversity & Eligibility Spend Update 

Length: 10 minutes Presenter: Ryan Fair, LeAnn Dow  

Discussion Topics 

Diversity Spend FY12 
- MPS diversity spend year-to-date total for FY12: 

o WBE, $3,402,083 
o Veteran, $312,609 
o SDV, $12,041 
o MBE, $735,886 
o GLBT, $0 
o Disabled, $0 
o Disadvantaged: $47,681 

Eligibility Spend FY12  
- Eligibility spend refers to any spending that is not associated with 

a fixed cost (i.e. energy costs) 
- Eligibility spend for FY12 is $82.4 million 
- Diversity spend is $4.5 million  
- Eligibility Spend for FY 2011 was $81 million 
- Diversity Spend was $4.1 million 
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Vendor Diversity Spend—FY11 vs. FY12 
- FY11 Diversity Spend was $4,123,882  
- FY12 Diversity Spend is $4,510,301 
- MPS spent $386,419 more in FY12 than FY 11 
- MPS increased diverse vendor spend by 9.4% 

1st Quarter Diversity Spend  
- 1st quarter spent FY12: $758,664 
- 1st quarter spent FY13: $1,588,994.76 
- 48% variance 
- 1st quarter total spent: $758,664 
- 1st quarter eligible spend $14,303,025.99 
- Variance 5% 
- 1st quarter total spent FY13: $1,588,944.76 
- 1st quarter eligible spend FY13: $25,000,000 
- Variance 6% 

 

NOTE: The numbers reported have changed. The revised numbers and 
report is attached to the minutes. 
 

Diversity Spend by Industry  
- MPS 1st quarter spend for FY13 indicates 23 industry types without 

diversity spend 

MPS Comparison to Industry Standards 
- Blue Cross Blue Shield has -tiered corporate incentive program for 

vendor diversity with threshold of 4% 
- Wells Fargo has a vendor diversity goal is 10% in tiers 1 and 2  
- Best Buy has a vendor diversity goal of 5%  
- Indianapolis Public Schools does not have a defined vendor 

diversity goal, but focuses on exceeding previous year’s totals 

Agenda Topic 3: Magnet School Enrollment Update 

Length: 80 minutes Presenter: Ryan Fair, LeAnn Dow, James Burroughs II  

Discussion Topics 

Magnet School Placement 
- MPS is committed to racial student integration through the use of 

magnet school sites 
- MPS implemented a pilot program to reserve seats at high demand 

magnet schools for qualifying free/reduced lunch students 

 

Magnet School Placement 
- MPS focused on magnet schools with less than 50% free/reduced lunch 

student enrollment for the 2011-2012 kindergarten class 

- MPS goal is to increase free/reduced lunch student enrollment to at 

least 50% at magnet school sites 

- MPS identified percentage goals in order to incrementally increase 

free/reduced lunch student enrollment at select magnet school sites 

- MPS lottery results indicate that goals were reached at some magnet 

school sites 

- MPS post lottery placement practices are designed to assist Student 

Placement in meeting the free/reduced lunch student goals for 2012-

2013 
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Question/Answer 
Jenny Arneson: How does MPS track homeless and highly mobile 
students?  

 

Ryan Fair: Homeless and Highly Mobile students are tracked based on the 
school sites in which they are placed. In the event a homeless and highly 
mobile student is placed at a particular high school site, the Student 
Placement Department makes every effort to avoid placing another 
student there during the same school year. This method of placement is 
used to avoid concentrating homeless and highly mobile students at a 
particular school site. The placement of homeless and highly mobile 
students is similar to the administrative transfer process. 

Question/Answer 
Jenny Arneson: What additional practices are in place to avoid 
concentrations of homeless and high mobile students at a particular 
school site? 

 

Jim Liston: MPS has very active homeless and highly mobile student 
population who often end up attending the poorest schools in the 
District. These students also tend to have higher turnover. We do our 
best to not place students in these schools in order to maintain small 
class sizes and honor contracts with teachers. The overall placement 
practice for homeless and highly mobile students is designed not to 
oversubscribe a particular site.  

Question/Answer 
Jenny Arneson: How is funding allocated to support schools in 
neighborhoods with high poverty? Does the funding follow the correct 
students? 

 

Robert Doty: There are several funding sources for a given school site. 
Depending on the funding type, revenue is allocated to different 
categories of students. In terms of Title 1 funding, the funds tend to 
follow students. 

Question/Answer 
Kim Ellison: How does MPS select which school sites to place homeless 
and highly mobile students?  

 

Ryan Fair: The Student Placement Department meets with families to 
gauge the needs of each student in order to place them at an agreeable 
school site. After a student is placed at a particular school, the focus of 
our department is to provide as much continuity in instruction and overall 
experience to them. We work toward these goals while recognizing that 
we are a single component in the educational experience of these 
students.  

Question/Answer 

Alberto Monserrate: The community has expressed concerns in past 
regarding the use of the integration revenue to fund magnet school 
transportation. These concerns lead MPS to focus on enrollment 
practices and processes. What additional steps can the board take to 
assist MPS in defining the enrollment process? 

 

Ryan Fair: At this time, MPS is internally analyzing the enrollment system 
in order to strengthen our practices and increase racial integration within 
the District. MPS is now focusing its efforts on increasing the distribution 
and collection of lunch forms. These forms will assist us in making 
changes to the lottery process through the tracking and reporting of 
student data.  
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Question/Answer 
Jenny Arneson: How do these methods of collecting data differ from 
those in the past? 

 

Jim Liston: MPS has not proactively collected data in this area in the past. 
The District has introduced new technology to allow us to be more 
proactive. MPS also targets schools in areas where students and families 
do not historically submit the forms. 
 

Ryan Fair: MPS also tracks the completion of applications on a weekly 
basis to assist in the collection process.  

 


